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1. The meaning of Title VII’s absence from the analysis



2. Clear protected class list



3. Definitions beyond the list



4. Reporting beyond the chain of command



5. Complaint form as the first 25% of the conversation



6. A separate bullying or professionalism policy



7. If you use Latin, explain it in English



8. Training plus



9. Consistency from policy to policy and policy to forms



10. Be clear regarding the preference discrimination 
intersection



11. Do not get too legalistic. 
 
 Two objectives: reduce legal liability and create a
 workplace that is respectful



12. Embrace a bullying policy that is not precise by
 enlisting your managers



13. Your observations



Q & A
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