
For other Questions Please Contact the Human Resources Department at 800-IAM-LOST
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	Text Field 43: WHAT RIGHTS DO OTHER NATIVE AMERICANS HAVE TO EMPLOYMENT WITH THE TRIBE?
	Text Field 44: An available and qualified Native American is entitled to preferential treatment in initial hiring, promotion and layoff decisions so long as the Native American meets a job’s minimum qualifications.
	Text Field 45: WHAT GROUPS ARE PROTECTED FROM DISCRIMINATION
BY THE TRIBE?
	Text Field 46: Tribal employers may not discriminate against applicants or employees on the basis of gender, race, national origin, sexual orientation, disability, religion or age.
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	Text Field 59: ARE FORMER EMPLOYEES OF THE TRIBE ELIGIBLE FOR UNEMPLOYMENT BENEFITS?
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